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2TRIUMF, as a workplace and a community, 
subscribes to the values of equity and inclusion. 
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3TRIUMF, as a workplace and a community, 
subscribes to the values of equity and inclusion. 

▪Excellence and Integrity

▪Safety and Accountability

▪Equity and Inclusion
▪ We empower our workforce and foster an inclusive work 

environment, enriching our science and our community

▪ We value teamwork and open communication to ensure 
that everyone belongs and all voices are heard.

▪ We respect each other, take care of each other, and 

support the success of all. 
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10TRIUMF Code of Conduct explains how TRIUMF values 
should be woven into our daily interactions and actions.

TRIUMF is a world-class research institution. As such, we hold ourselves and our community to the highest standard of conduct in scientific, academic, and 

professional activities. Behaviour or conduct that does not meet these standards interferes with our commitment to foster a productive and healthy 

environment that supports the organizational vision, mission, and values. 

In accordance with our Core Values, TRIUMF is committed to providing a safe and inclusive environment that fosters the 

exchange of ideas, encourages open and respectful dialogue, and is free of harassment and discrimination. The 

Code of Conduct establishes the standards of behaviour expected of all members of the TRIUMF community, including employees, students, visitors, 

contractors, and anyone else accessing our facilities onsite or online. 

The Code of Conduct facilitates our mission and seeks to make TRIUMF a welcoming and inclusive place for everyone. We require the TRIUMF 

community to conduct itself in a respectful and open-minded manner, and to uphold high standards of 

professional and academic conduct. These include but are not limited to: 

▪ Using welcoming, supportive, and inclusive language, considering the ways your words may impact others, and being mindful of tone and expression. 

▪ Holding paramount the safety, health, and welfare of the public, including protection of the environment and the promotion of health and safety in the 

workplace. 

▪ Ensuring every member of a group has the opportunity to participate, both within the facility and in social settings when appropriate. 

▪ Encouraging engagement by all members of the community. 

▪ Holding oneself accountable for one’s actions. 

▪ Making yourself aware of pronouns and not deliberately misgendering others. 

▪ Remaining considerate of dietary restrictions, familial obligations, religious observations, and other cultural practices. 

If you experience or witness something inappropriate happening, a gentle reminder about the Code of Conduct is a first response. If you believe a situation 

requires further intervention, contact your supervisor, TRIUMF contact, or your Human Resources business partner 

(https://www.triumf.ca/node/41103/er_support). Misconduct includes such activities as contraventions of law or regulation, unsafe work practices, unethical 

behaviour, bullying, harassment, discrimination, and other activities that violate the Code of Conduct. 

For student and post-doctoral researchers, you may also contact the TRIUMF Ombudsperson (ombudsperson@triumf.ca). (Note that, pro tem, 

TRIUMF’s Ombudsperson has temporarily been made available to all staff.) If conduct matters arise at a TRIUMF meeting or conference, please contact the 

organizer. All concerns will be taken seriously and treated in confidence and in a timely manner. 

Document-218988; image: https://voyager.postman.com/



11Mentorship allows us to support each other on specific topics, especially for 
challenges encountered predominantly by a subset of our community

▪GAPS, pilot, (GAPS, Ben Davis-Purcell, Gabby Gelinas, Monika Stachura)

▪PSD BAE A’s (Petr Navratil)

▪Engineers (Jason Chak)

▪Employees, pilot (Kathryn Hayashi)
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15Mentorship allows us to support each other on specific topics, especially for 
challenges encountered predominantly by a subset of our community

▪GAPS, pilot, (GAPS)

▪PSD BAE A’s (Petr Navratil)

▪Engineers (Jason Chak)

▪ TRIUMF Diversity, pilot, (Kathryn Hayashi)

As a community, we benefit from increased 
engagement, lower turnover, talent pipeline, better EDI, 
attraction/retainment of talent, & nurtured employees.



16The sense of belonging & included is critical to 
success, a process of continual improvement, 
and will be captured in EDI Assessments.

Dr. Eden Hennessey
Dept. Psychology, EDI Data 

Specialist, Office of the 

Assoc. VP, EDI,

Wilfrid Laurier University
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18Allyship goes beyond mentoring and supports under-represented 
individuals who often face additional challenges.

image:https://www.edi.nih.gov/blog/communities/what-

allyship

Allyship (noun) ’a, li-, ship: 

the state or condition of being an ally: 

supportive association with another 

person or group 

specifically: such an association with 

members of a marginalized or mistreated 

group to which one does not belong.

Merriam-Webster.com



19Allyship goes beyond mentoring and supports under-represented 
individuals who often face additional challenges.
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